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1. Information about
the Organisation

1977

In 1977, Giuseppe Ortolani and his wife Renata, drawing
on the expertise gained during a long and distinguished
career in the paper industry, founded Multiflex — a company
specialising in flexible packaging manufacturing.

1963

In 1988, Esseoquattro — an acronym for Sisters Ortolani
4 — was established: Silvia, Roberta, Mara and Valeria,
namely the founders’ daughters who, over the years, have
actively joined the company, taking over its management,
each specialising in different areas in line with their personal
aptitudes.
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At Esseoquattro, packaging has never been a mere wrapping. It's a promise — the act of wrapping, preserving and
protecting the soul of food, turning a tasting experience into pure emotion.

The ‘Rose’ packaging is the result of our innate drive toward the future, tireless research and relentless innovation.
We put our heart and soul into every project, following it step by step with dedication and meticulous attention to
detail. That's why we love to define ourselves as ‘Passion Wrappers'.

Driven by this same passion, we've repeatedly broken the mould of a market that seemed immutable, creating
revolutionary packaging solutions. Unique creations that have paved a new path in the industry and continue
to inspire countless attempts at imitation. We specialise in the manufacturing of paper-based packaging mainly
intended for fresh food — bags in various types and sizes, wrappings and customised packaging, which are able to
meet the diverse needs of the market.

We've designed and created the Rose symbol, which is printed on all products manufactured by Esseoquattro.
By doing so, end consumers know that the packaging used meets the high safety standards and technical
performance, which characterise Esseoquattro’s products.

Over the years, we've developed patented packaging and registered trademarks that have stood out and
established themselves in the market, creating our identity, which is now well known and recognised thanks to
the numerous awards and honours we've received.

Esseoquattro S.p.A.
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1.1. Our Headquarters

Our company is located in Carmignano di Brenta, in the province of Padua,
in the district of Camazzole. The area is mainly agricultural/industrial; it's
bordered to the south and west by agricultural areas, to the north by private
homes, and to the east by manufacturing facilities, houses and roads. This
area is located a few kilometres from the centre of Carmignano di Brenta,
which is a municipality with approximately 7,500 inhabitants.

All production, logistics and product marketing activities are carried out
at a single site, consisting of several factories with a total indoor area of
approximately 11,000 m? and an outdoor area of 20,000 m2.

Our Plant consists of a paper converting department, a bag manufacturing
department, a warehouse for raw material storage, a warehouse for finished
products and the office building.




1.2. Served Markets ;
O®P e =

Large Retail & Retail
that we serve directly
or through Purchasing
Centres.

Our customers:

Sector

Retail: we provide extensive
HO.RE.CA. coverage across the entire Italian
territory through our network of
partner Distributors, reaching
local shops (butchers, fish shops,
bakeries, greengrocers, etc.).

1.3. Employees

The Board of Directors consists of 5 members, all of whom are women.
The majority of the members of the Board of Directors reside in Carmignano
di Brenta, where the company is based, while the rest reside in the province

of Padua.
i

The President, Renata Chilo, is Employer
pursuant to Legislative Decree 81/2008.
\
\ T T
Silvia Ortolani: Roberta Ortolani: Mara Ortolani: Valeria Ortolani:

Sales Area Production and HQSE Area Marketing Area
Graphics Area

Valeria and Mara Ortolani have completed training aimed at developing skills in monitoring corporate
impact and reporting on sustainability performance, in line with current regulations and best practices in
the sector.

. 57 Employees

33 Women

24 Men

‘ 14 Foreign

. Employees

aN

operational roles

12 Women 19 Men

Our company has a total of 57 employees, of whom 33 are women and 24 are men. Women there-
fore account for approximately 58% of all employees. Therefore, women predominate not only on the
Board of Directors — where they represent the entirety — but also at the HR level. Only in the more
operational roles do men (19) outnumber women (12), accounting for 61% of the total. In terms of
nationality, out of a total of 57 employees, 43 are Italian. These figures show a predominantly Italian
workforce, but with a significant presence of foreign employees, who contribute to cultural diversity
and enrich the company environment. The inclusion of people from different backgrounds represents
added value and an important driver for promoting integration, openness, and innovation within the
organisation.
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Rose Team Identity & Composition

Of the 57 total employees, 33 are women (58%),
demonstrating a female majority in the HR Depart-
ment as well as on the Board of Directors. In the
more operational areas, there are 19 men (61%)
and 12 women. The predominantly Italian — 43
out of 57 — workforce includes a significant foreign
presence that enriches diversity and fosters inno-
vation.

The Esseoquattro Team has embarked on a pro-
cess of formalising procedures in the various stag-
es of the employment relationship, both in terms
of compliance and valuing Individuals within the
Organisation. Throughout the recruitment and se-
lection process — right up to the signing of the em-
ployment contract — we guarantee equal treatment
without prejudice based on gender or any other
factor. Recruitment, administration and manage-
ment of the employment relationship are carried
out in compliance with general legislation, tax and
social security regulations, as well as the applica-
ble national collective labour agreement (CCNL).

In the skills-assessment process, Esseoquattro
considers training an essential step to enable con-
tinuous Individual Improvement.

Since 2023, we've implemented a platform-based
Welfare System to supplement emoluments, in
compliance with tax and social security regula-
tions, for the benefit of employees.

In February 2024, subject to the adjustment of

suitable facilities made available to all Staff, we
launched the provision of single-portion packaged
meals through a specialised company, with a daily
menu selection.

On an annual basis and with as far in advance
as possible, we inform all staff of the compa-
ny's closing periods (summer/August and winter/
Christmas), as well as long weekends during other
holidays, allowing families to plan their holidays
accordingly. The employee may request additional
periods, which are assessed and then authorised in
relation to production requirements.

We've complied with the obligations under Law
68 of 1999.

Esseoquattro S.p.A.



1.4. Values underpinning the
organisation's activities

YHelpfdlness

We're ready to welcome every re-
quest, offering empathetic listening
and respecting different points of
view. By doing so, we can choose
which paths to take and where we
can provide real help and value, al-
ways with responsible attention to-
ward people and the environment
around us.

evffusiasm

For us, the best way to live is with
passion and involvement. We're in-
spired by every experience, seeking
the positive side in every situation
and turning each day into an oppor-
tunity. For us, energy should be free
to flow in every direction.

Commrmesd

Entrust us with a goal and we'll
pursue it with competence and cre-
ativity, putting all our energy into
achieving it with determination and
willpower, combining the achieve-
ment of results with responsibility
towards future generations.

Uy

“Stay united, because together you
are invincible’. This is the lesson
that started it all. We're one big
family and we put care and love into
every little gesture. We want every-
one who comes into contact with us
to feel welcome, part of something
bigger and safe. Unity is the driving
force behind every choice we make
—the force that drives us to build our
future bravely and positively.
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1.5. Our Mission

We manufacture safe, innovative packaging that meets new consumer
needs and evokes emotions in those who use it.

We believe in beauty in allits forms, as well as in the importance of improving
our world by adopting sustainable solutions that respect the environment
and future generations. We strive to reflect these values in every small
action. Our company is a safe place where everyone can express their value
and feel part of something bigger.

Ne are The tfaufe Covfore for
/ankw.

Esseoquattro S.p.A.




1.6. Company Compliance
with Laws and Regula-
tions

We operate in compliance with the laws and
regulations applicable to our Organisation; neither
penalties nor non-compliance reports have been
recorded during our years of operation.

Thefood packaging sectoris regulated by extensive
and complex European and national legislation
aimed at protecting end consumers and regulating
production processes in terms of hygiene and
safety. Recently, the European Union has examined
the end-of-life aspects of packaging, introducing
rules and guidelines that promote ecodesign,
reuse, and recycling of packaging materials. As
packaging manufacturers, we're mindful of these
issues, aware of the important responsibility we
have towards both users and the environment.

In 2024, we took part in the Green Claims
Commission, organised by the Istituto [taliano
Imballaggio (‘ltalian Packaging Institute’) to
draft the ‘Guidelines for the formulation and
management of green claims in the packaging
sector’, with the aim of promoting accurate and
transparent communication to end consumers.

1.6.1. Reference Collective Agreement

All Staff are covered by the National Collective
Labour Agreement for the Paper Industry -

Consolidated Text, in force since 28/07/2021 —
economic section valid from 01/01/22 to 31/12/24.

1.6.2. Certifications obtained by the Or-
ganisation

We've structured our company with an integrated
management system that applies to production
processes, activities, and employees; we've been
ISO 9001:2015 certified since 2010.

Esseoquattro's quality is achieved through the
enhancement of human capital, suppliers’ control
and qualification, strict compliance with current
regulations, as well as transparency towards
the market and consumers, in order to achieve
complete Customer satisfaction.

Since 2012, Esseoquattro is certified according to
the FSC® standard, which is based on recognised
principles of responsible forest management
that are supported by operators involved in the
environmental, social and economic fields.

Since the same year, it's been PEFC-certified — a
label that ensures that the paper used for the
manufacturing of our packaging comes from
sustainably managed forests.

1.6.3. Company Regulations
We've adopted:
e Operating Regulation for Privacy and Data Pro-

cessing by SGP (Protection Management Sys-
tem) pursuant to GDPR 2016/679 (General

Data Protection Regulation);

Whistleblowing Procedure and Portal
(Legislative Decree 20/2023);

Welfare Plan Regulation of 02/01/2023, with
related operating instructions for employees;

Procedure for requesting holidays/leave of
09/01/2020;

Quality, hygiene, safety and food defence poli-
cy; social responsibility policy; anti-corruption
policy; environmental policy.
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1./. Stakeholders

Esseoquattro's stakeholders — namely suppliers,
customers, banks, workers — are a key element for
the company’s success and sustainable growth.
Their role is crucial not only because they directly
influence  operational and  decision-making
activities, but also because they help to create a
system of trust, transparency and collaboration.

Through an active involvement of stakeholders, we
can better understand different needs, anticipate
market challenges and develop solutions that
effectively meet the expectations of all interested
parties. The survey submitted to these stakeholders
was a valuable tool for gathering opinions,
suggestions, and concerns, thereby strengthening

dialogue and fostering more participatory and
responsible management, guiding corporate
strategies towards greater sustainability and social
responsibility.

1.7.1 Materiality Matrix

All  themes surveyed received an average
score of 3.89 out of 5 or higher, indicating that
external stakeholders consider the entire range of
environmental, social and economic (ESG) aspects
to be important. Resource management — materials,
waste, energy, emissions, water —and worker health
and safety are emerging as areas of particular
concern. The relative compactness of the scores
suggests widespread expectations for responsible
management across all areas analysed.

Esseoquattro S.p.A.

As for internal workers, however, there’'s a
clear focus on direct operational management
— materials, waste with a score of 4.63 — and on
employee well-being — health and safety with a
score of 4.85. The more general environmental
aspects — energy 4.54, emissions 4.59, water
resources 4.61 — follow closely behind. Among
social themes, diversity (4.46) and distributed
economic impact (4.33) stand out, whereas
community relations (3.80) are seen as less central
than operational and internal security priorities.
Compared with external stakeholders, a more
pronounced gap can be observed between the
highest and lowest scores.

The guidelines we derive from the joint analysis
of the two stakeholder groups — and especially




from the areas of overlap and convergence — are
therefore:

1. stakeholders identify ‘Worker Health and
Safety’ as the most important material theme,
showing strong alignment on this essential
aspect;

2. themes such as ‘Waste Management’
and ‘Production Materials Management’ are
considered very important, ranking high in the
list;

3. all topics analysed receive average scores
above 3.8, indicating that the whole range of ESG
themes is considered relevant both internally
and externally.

4, ‘Generated and Distributed Economic
Value’ and ‘Community Relations’ tend to rank
lower in the classification.

In short, there's good alignment on the absolute
priority of health and safety, as well as on the
general importance of ESG themes. However,
we see that internal stakeholders place greater
emphasisonspecificoperationaland environmental
aspects —such as water resources, energy, waste —
and diversity, assigning higher average scores and
with more marked differentiation than external
stakeholders who, while considering everything
important, show slightly lower and more
homogeneous scores.

average score across
all topics surveyed

3. 89 out of 5

O S S

All ESG themes are relevant both
internally and externally.

1 Worker Health and Safety

Production Materials Management

3 Generated and distributed

S

Waste Management

economic value
Community Relations

community relation

External
Stakeholders Workers Manage-
Average ment Board
Average
Average
Production Materials 4.6 4.7 5.0
Water Management 4.2 4.7 5.0
ENVIRONMENTAL | Energy Management 4.3 4.7 5.0
Emissions Management 43 4.7 3.7
Waste Management 43 4.8 43
Health & Safety 4.7 5.0 5.0
SOCIAL Staff Management
(Diversity, Inclusion, 4.0 4.5 4.3
Turnover)
Generated and
distributed 3.9 45 5.0
ECONOMIC economic value
Supply chain and 40 39 43

2
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1.8. Our Commitments

Quality and safety

Ourquality standards are highand eachtechnical feature declared by usis supported by laboratory
tests proving that. In advance of the entry into force of the relevant European regulation, we've
decided to make PFAS-free packaging to protect consumer health.
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Environment

Our packaging is designed to reduce the impact on the environment throughout their life-cycle
as much as possible:

e They can be FSC® (FSC-C113392) certified, ensuring that the materials used have been
responsibly sourced

e TheycanbePEFC (PEFC/18-31-452) certified, meaning they come from sustainably managed
forests

e |t's recyclable and includes detailed information on how to properly dispose it into the
recycling bins.

Esseoquattro S.p.A.
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Continuity

Thanks to a network of incumbent, verified and qualified suppliers, as well as by persistently
following good manufacturing rules, we guarantee high quality standards.
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Uniqueness

Our packaging stands out for design and technological innovation, which is the result of the work
done by our R&D Department in collaboration with qualified external partners. Our product
lines are registered trademarks and — wherever possible — patented. All graphics are exclusive,
created and drawn by our Graphics Department.




1.9. Commitment to
Sustainability

Environmental responsibility lies at the core of our
role as packaging manufacturers. We're aware that
every piece of packaging becomes waste at the
end of its life cycle. That's why circularity guides
every design choice we make, and our R&D Team
is constantly working to improve the degree of
recyclability of the Rose packaging.

Our goal is to reduce the packaging impact on the
environment, making it increasingly recyclable
while still maintaining its high preserving features.

Withthisin mind, we’re working toimprove all our
product lines, acting on all packaging components
— supports, thus paper weight, adhesives, inks and
print coverage.

Esseoquattro has embraced transparency towards
customers. Therefore, we are always ready to
exchange views with our customers to offer them
the best packaging solution, combining technical
performances, food safety and sustainability, so
that we can meet their needs.

Esseoquattro S.p.A.

What makes food packaging
jg‘[‘axvm'é—{e/?

I'T CONTRIBUTES TO REDUCE FOOD
WASTLE:

Innovation and future orientation are our packaging essential components
and — effectively — that means we design them to preserve contained food for
longer and in the best way possible.

A concrete example is our Ideabrill line, the original freshness-preserver: smart
packaging that naturally extends food shelf life, helping to combat food waste
—one of the pillars of sustainability.

I'T RESPLECTS OUR ENVIRONMEN'T:

Ensuring the balance between packaging’s technical performance and its
sustainability is the focus of our Research & Development Department’s daily
work. Our packaging is designed to reduce the impact on the environment
throughout their life-cycle as much as possible, starting from the raw material
they’'re made of — that is paper.

In addition to that, we design our packaging to extend its usable life even in the
domestic context. Packaging of our Ideabrill line, for instance, can also be used
by consumers to store food in the fridge and freezer, extending its use before fi-
nal recycling. The same attention is paid to ease of disposal — all our packaging
is recyclable as paper and, in the specific case of Ideabrill, the paper and film
components are easily separable to facilitate high-quality separate collection.



Environmental benefits stemming from
flexible packaging adoption.

Each food type needs appropriate packaging that should be selected ac-
cording to their features.

If there are no liquids to be contained, flexible paper or paper-based pack-
aging is a suitable replacement for plastic or polystyrene trays, enabling to
save a lot of space.

This results in significant space savings throughout the production chain
with subsequent benefits like:

e less road transport vehicles circulating;

e less space occupied in warehouses;

e less waste volume to be managed

For this reason, it's essential for you to make an objective assessment of
your own needs, without demonising any material type, by choosing your

packaging according to the type of food to be packed instead and — most
importantly — by recycling it in a proper way at the end of its cycle of use.




1.9.1. Esseoquattro’s packaging journey

Suppliers — o
_STargs wifh Them

In order to make excellent products,
it's essential to start with excellent
raw materials — we selected our
partners over thirty years ago and
subject them to strict quality checks.
They're PEFC (PEFC/18-31-452)
or FSC® (FSC-C113392) certified
and offer us pure cellulose paper
sourced from responsibly managed
forests. Please read our FAQs on
PEFC and FSC® to learn more about
these certifications.

Yow areThe
Myzo-ov make

Our commitment to the environment
has deep roots. Already in 2007, we
made a brave and pioneering deci-
sion — interrupting the production
of waxed paper due to its high en-
vironmental impact, despite it being
linked to well-known brands such
as Flexpar and Superpar.

Informing- =
Recyclvg

On all our packaging, we clearly ex-
plain to consumers how to dispose
of it, in accordance with environ-
mental labelling rules. We've also
added QR codes with informational
videos explaining how to separate
paper-based composite packaging
in order to facilitate and encourage
recycling.

Ourr commdresd]
T fdore

greverdlorvs

Children are the future, and the fate
of our planet is in their hands. There-
fore, it's up to us adults not only to
leave them a liveable world, but also
to pass on the value of respect for the
environment. With this goal in mind,
we've created a cartoon designed for
activities dedicated to young chil-
dren. Through play, we want to teach
them how important it is to recycle,
as well as to help them understand
how their commitment can contribute
to the well-being of the planet.

OFts0
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1.9.2. Products

[} [}
Since 1977/, we've been studying, designing and distributing technologically advanced paper

food packaging that protects consumer health, facilitates the operators’ work and simplifies
consumers’ daily lives, while ensuring easy recyclability.

Our quality standards are high and constant over time, thanks to an established network of
qualified suppliers.
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Ol

Ola is the greaseproof havana packaging designed to replace
straw paper. It's a safety guarantee, for it's suitable for direct
food contact. In line with our customer protection philosophy,
it's already available in a PFAS-free version, too.
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Glisser
Glisser is the white PFAS FREE greaseproof bag that enables

the best possible packaging for special bread, long-life pastries
and other seasoned food.
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Blanca

Mono-material paper wrapping and bag line for served
counters. This extremely versatile packaging enables to wrap
all food in a safe way. One material, multiple uses.
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Bafe

Designed for the produce section, this weight- and moisture-
resistant bag enables to best preserve whole fruits and

vegetables, even in your fridge.
A wide range of traditional bag and wrappings rounds off the
packaging selection.
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1.9.3. Bagvertising

As part of our commitment to sustainability, we're
also rethinking the way we communicate. In a
context saturated with advertising messages that
are often ephemeral and have a high environmental
impact — such as billboards or flyers — we propose
an alternative communication model, namely
Bagvertising.

This approach turns an essential product such
as food packaging into an effective an effective,
high-ROI and awareness-driven communication
vehicle. Instead of creating a new promotional item
that will quickly turn into waste, the message is
integrated into a useful and functional bag, such as
our Ideabrill food packaging.

&

Esseoquattro S.p.A.

By doing so, Bagvertising generates a triple value:

I'or our partners:

It provides an effective marketing tool that enters families' daily lives in a non-intrusive way, with obvious
advantages:

e Extremely high number of visual impressions: guaranteed by the high frequency of use (a fridge is
opened an average of 70 times per day).

e Precise targeting and geolocation: a campaign reaches only the desired audience.

e Long exposure duration: a message remains visible throughout the product's life cycle and reuse.

For customers:

It offers a high-performance product that extends food preservation, actively contributing to the reduction
of household food waste.

Ior the environment:

It promotes a low-impact advertising model linked to an easily recyclable object, avoiding the production of
unnecessary promotional materials.



1.9.4. Targets

Our packaging is designed to meet all needs of
several sectors:

e large retail and retail;

e neighbourhood businesses (butcher shops, fish
shops, greengrocers, bakeries, pastry shops);

e industries;

e HO.RECA, including Take Away and Street
Food.

According to the use, you can choose among a
whole wide range of options including fresh-
preserving smart packaging, greaseproof bags
and wrappers, fruit and vegetable bags, as well as
traditional packaging.

1.9.5. The Importance of Raw Materials

Our core belief is that creating excellent products
requires starting from excellent raw materials.
We've therefore selected our suppliers according
to the highest quality standards. They offer us pure
cellulose paper sourced from responsibly man-
aged forests.

1.9.6. Our approach to total quality

At Esseoquattro, our commitment is to support
every customer not just to create simple packaging,
butto make a personalised and exclusive packaging
solution. We aren't simple suppliers, but rather real

consultants capable of meeting and listening to all
requests in order to identify the packaging that
meets the stated needs or to start a new project
together with our customers.

We consider our Distributors as part of our
Esseoquattro Team, and that means discussing,
learning from each other and growing together for us.

The seven points that distinguish our approach to
total quality, from product to service, are:

1. Cross-functional training — we believe in con-
tinuous training as a strategic tool for mutu-
al growth. We therefore offer our network of
Distributors a comprehensive, two-level train-
ing programme. Every year, we offer a Basic
Module, dedicated to new agents to provide
them with fundamental skills, as well as an
Advanced Module, aimed at deepening prod-
uct knowledge and the most effective sales
strategies. Our approach is cross-disciplinary
— courses are not limited to packaging, but ex-
plore industry trends, regulations and market-
ing to ensure comprehensive and integrated
preparation. Both courses are offered every six
months to ensure maximum accessibility.

2. Continuous support: Our Sales and Customer
Care teams are always at disposal of our Dis-
tributors — from order collection and entering,
through product delivery to support in case of
issues or special requests.

3. Continuous innovation and improvement:
our Research & Development department is

constantly working to develop new packaging
solutions, but it never acts alone — its greatest
strength is synergy. Through regular working
tables, our the Research & Development De-
partment actively collaborates with our Mar-
keting and Sales teams. They're entrusted with
the crucial task of bringing back ‘home’ the
voice of the market — feedback, insights and
proposals that turn into the starting point for
every new project. This is how our best prod-
ucts are created — through lively and continu-
ous dialogue with our sales force and the real
needs of those who experience the market
every day.

Certifications and quality support: our HQSE
Department is always ready to provide support
for any regulatory queries, offering expert, ac-
curate assistance at every stage of the process
and supplying the relevant documentation.

In-house graphics department: if a customer
would like to create customised packaging to
enhance their brand, our in-house graphics
department is ready to turn every idea into
reality. We handle every aspect, from the
creative phase to production, offering a
comprehensive, tailor-made service to create
unigue, high-impact packaging solutions.

Communication material: our Marketing De-
partment makes sales support material and
tools, product photoshooting for social media
and supports our distributors when it comes to
attending trade fairs.
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7. Job Protection: our Esseoquattro Team be-
lieves in team work — as much as we care for
respect for work of the individual. We've laid
down rules reflecting our — honest and clean
— soul to protect our customers’ and Distribu-
tors’ work. We know from experience that loyal
collaboration leads to results that exceed initial
expectations on the mid — and long — term.
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1.9.7. Awards and Honours

Esseoquattro among the 2024 Best 100
Performers of the Cittadella area: in 2024
Esseoquattro was recognised as one of the one
hundred top companies in the Cittadella area,
during the ‘Imprese Best Performer 2024’
(Best Performer Companies 2024) ) event
promoted by the Nem Group and ltalyPost.
This recognition is based on a rigorous analysis
of economic indicators and company solidity.
Being among the ‘magnificent 100" means
having contributed to the development of a
region capable of tackling complex economic
and geopolitical challenges. A milestone made
possible by customer trust, collaboration with
long-standing suppliers and the passion of the
Rose Team.

Esseoquattro among the Top Companies in
the Province of Padua 2024: The lItalyPost
Research Centre included Esseoquattro among
the top one thousand companies in the province
of Padua, based on the financial statement
analysis conducted for L’Economia del Corriere
della Sera and Venezia Post. The selection
process analysed the economic performance
of recent years, identifying the most solid
and innovative companies in the region. This
recognition confirms the company’s ability to
stand out for its continuity, resilience, and the
quality of its growth path.

The Ola Cone awarded as an innovation
at the Snacking d’Or 2024: the Ola Cone,

featuring the special ‘The Rose Experience’
print, received the ‘Prix Spécial du Jury’ at the
Snacking d'Or 2024 in the Packaging category.
It's greaseproof paper packaging, which is
ideal for street and finger food, and combines
practicality and sustainability by replacing
plastic trays. Grease and heat resistant, it
protects your hands and keeps food quality
intact. This award confirms Esseoquattro’s
innovative vision in proposing solutions that
combine food safety, design and environmental
awareness.

The Ideabrill Bag 19 recognised among the
top products at Pépites de la Boulangerie
2023: at the Sirha Europain trade fair in
Paris, the Ideabrill Bag 19 received the ‘Prix
spécial du jury non-alimentaire’ in the Les
Pépites de la Boulangerie 2023 competition.
Designed for packaging sweet leavened
products, it keeps the dough soft, fragrant
and elastic, ensuring better preservation. It's
both major and minor packaging, capable of
reducing materials and environmental impact.
This international recognition shows how
competitive Esseoquattro's products are also in
foreign markets, celebrating their commitment
to innovation and sustainability.

Ola Paniké - Single-use Packaging 2023:
The Snacking d’Or 2023 awarded Ola Paniké
as the best single-use packaging of the year
during the ‘Sandwich & Snack Show’ in Paris.
Paniké is a greaseproof bag that reduces the
risk of cross-contamination during cooking

Esseoquattro S.p.A.

on the hotplate. It can also be used in the
oven and microwave, meeting the needs of
takeaway and delivery services. Made from
PEFC-certified paper, it replaces plastic and
polystyrene containers, contributing to waste
reduction. Versatile, safe and sustainable
packaging that reflects Esseoquattro’s ongoing
pursuit of innovative and responsible solutions.



Sustainability Report Esseoquattro S.p.A.

1.10. Statement by the Highest
Governing Body on Sustainable
Development Strategies

S omefimes yow rneedTo wunoyale To
_STay Rue T yourself

Since 1977, we've been manufacturing and distributing safe, innovative
packaging that meets consumer needs and evokes emotions in those who
use it. We've been pioneers, thanks to the Ideabrill fresh-preserving formula
— the legacy of our founder, Giuseppe Ortolani, who revolutionised our
industry.

We've made strong choices, putting consumer and environmental protection
first since our early years in business.

To us, paper is a sheet we use to tell our dreams and make them true by
sharing our values — helpfulness, commitment, enthusiasm and unity. We've
decided to face every day with a positive attitude and turn every difficulty
into an opportunity.

We believe in beauty in all its forms and in the importance of improving our
world. We put all our efforts into these beliefs.

We therefore innovate with respect for the environment, choosing
sustainable materials and processes. Moreover, we always put people first
to give everyone the chance to express their own value.

Our Team — the Rose Team — is Esseoquattro’s beating heart and, for more
than 45 years, we've never lost sight of the future, always remaining true to
who we are.
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2. Environmental Material Themes

Being a packaging manufacturer entails a real responsibility towards the environment. At the end of its life cycle,
all packaging turns into waste that must be managed. Therefore, it must be conceived and designed in accordance

with the principles of circularity.

That's why our Research and Development Team is constantly striving to improve both the performance and
recyclability of our packaging.

The goal is to reduce the environmental impact of packaging by increasing its recyclability without compromising
its preserving features. That's why we're taking action across our entire product range, optimising every single
packaging component — from supports to paper weight, passing through adhesives and inks up to print coverage.

Esseoquattro feels responsible towards its consumers and therefore promotes open dialogue with them in order
to offer packaging solutions that combine technical performance, food safety and sustainability, while concretely
meeting all their needs.
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2.1. Materials used for Manufacturing

We've selected our suppliers according to the highest quality standards.
All of them are PEFC certified and offer us pure cellulose paper sourced from
responsibly managed forests.

Policies and commitments

All incoming materials used for production must comply with current
European and national legislation in the FCM field. Specifically, products
comply with the following regulations:

e (EC)Regulation 1935/2004 and subsequent amendments and additions;
e (EU) Regulation 10/2011 and subsequent amendments and additions;
e (EC) Regulation 2023/2006 and subsequent amendments and additions;
e (EC)Regulation 1895/2005 and subsequent amendments and additions;
e Ministerial Decree 21/3/73 and subsequent amendments and additions;
e Presidential Decree 777/82 and subsequent amendments and additions

and Legislative Decree No 29 of 10/02/17 and subsequent amendments
and additions.

All suppliers are European and are selected and monitored within the
ISO 9001:2015 procedures. The purchased paper products can be FSC®-
certified, indicating that the materials used have been responsibly sourced.
They can be PEFC-certified to promote sustainable forest management
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GOALS ALREADY
ACHIEVED

Purchase of materials from qualified suppliers.

Appropriate and up-to-date compliance
documentation.

Partnership relationship with selected
suppliers, involving transparency and
information confidentiality rules.

Market recognition of the quality of the
products supplied and the consistency of their
features over time.

Esseoquattro S.p.A.

FUTURE
GOALS

Achieving better recyclability across all product
lines.

Reducing the weight of materials used in
packaging while maintaining functionality and
safety.

Minimising print coverage
to make products easier to recycle.

Use of a well-defined range of inks, reducing
the range to avoid waste, stock residues and,
consequently, waste.

Use of bio-based plastic materials.

Optimisation of the use of auxiliary products
(glues, inks).

Commitment within the production department
to reduce waste and offcuts.

When selecting suppliers, giving preference to
local ones.
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Roles responsible for material theme management and complaint
handling procedures

Supplier selection is a responsibility of the Board of Directors. Order
management is entrusted to the Purchasing Department, while the handling
of complaints and reports is assigned to the HOSE Department.

Concrete measures implemented during the most recent reporting year
In 2024, we worked extensively on identifying monomaterial substrates
(paper treated with coatings), on researching PFAS-free greaseproof paper
types and on reducing the grammage of certain poly-laminated bags.
Optimisation of adhesive usage has also been started.

Materials used by weight

We don't currently use recycled raw materials in our main production
processes. However, we pay close attention to sustainability in the selection
of packaging materials. In particular, the boxes used to package our products
are made of corrugated cardboard — a material known for its strength
and versatility, which contains a variable percentage of recycled fibres.

This choice allows us to reduce the environmental impact of packaging,
promoting the reuse of previously used resources and contributing — albeit
indirectly — to the reduction in the consumption of virgin raw materials.

We don't carry out internal recovery of production waste generated within
our production cycle. All waste generated during processing is sent outside
the company to specialist firms that are authorised to treat, recover or dispose
of such materials. However, we ensure responsible and traceable waste
management —in full compliance with current environmental regulations.

Esseoquattro S.p.A.
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2.2. Energy

Policies and commitments G OALS ALRE ADY
As clearly stated in Esseoquattro’'s Environmental Policy, the company is ac-

tively committed to reducing its energy consumption, with the aim of making A

a concrete contribution to reducing greenhouse gas emissions and combat- CHIEVED

ing climate change.

This commitment translates into careful management of production pro-

cesses and facilities, the take-up of more energy-efficient technologies, and e Installation of a photovoltaic system.
continuous consumption monitoring to identify improvement areas and im-

plement sustainable solutions.

e Replacement of twilight lights and LED interior
lights, inverter forklift battery charger.

2023 2024

E TOTAL CONSUMPTION

(KWH) OF WHICH: 443948 429,565 F' l ' I l R E
Purchased E (KWh) 260,54880  240,493.90 G O AL S

self-produced E with

photovoltaic system (KWh) 18538 leeo7d
Total E consumed from T v Increase in the share of renewable energy, both
renewable sources self-produced and purchased.
e on consumption 31590 35219 o L :
(Sm?) |dentification, monitoring and correction of any
energy waste.
Energy Intensity Index
2023 2024 Roles responsible for material theme management

and complaint handling procedures

Energy intensity

(KWht produced) 443948 /5813 = 7637 429565/ 5706 = 75.28 Mara Ortolani, Environmental Management System (EMS) Manager
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Concrete measures implemented during the most recent reporting year
We've implemented a series of measures aimed at improving the energy
efficiency and reliability of production and auxiliary plants, in line with the
commitments expressed in our company's Environmental Policy. The main
actions carried out include:

e replacement of a printing machine with a more modern and efficient
model, allowing for reduced energy consumption and greater precision
in processes;

e replacement of the boiler in building B with a new, more energy-efficient
system;

e replacement of some air conditioning systems, aimed at improving
environmental comfort and reducing overall energy consumption, thanks
to the installation of more efficient and sustainable air conditioning units;

e full replacement of the bag factory's taping machines with new, more
efficient equipment capable of ensuring greater operational reliability.

These measures are concrete and measurable actions towards consumption
optimisation and process sustainability, reinforcing our commitment
to responsible growth and continuous improvement in environmental
performance.

Esseoquattro S.p.A.
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2.3. Water

Policies and commitments
We're actively committed to protecting water resources, adopting measures G OALS ALRE ADY
aimed at reducing water consumption and promoting responsible and

efficient use. Water is supplied exclusively from an authorised well, which A

is regularly monitored in accordance with current regulations. Water use CHIEVED

within the company is mainly for civil and sanitary purposes to support

staff daily needs. A portion is used in the production departments, where

it's employed for specific activities such as equipment and facility cleaning  Compliance with Legislative Decree No. 18 of

and the preparation of glue mixtures. The company regularly monitors 23/02/2023 and subsequent amendments and

consumption in order to identify areas for improvement and reduce waste. additions;
In a continuous-improvement perspective, solutions are being evaluated
to further optimise water use, including low-consumption technologies or

water-reuse systems. FUTURE
GOALS

Reduction in the quantities used for production,

Water abstraction 2023 P with possible water treatment and reuse.

Total water withdrawal 1,012 984

) Gz el Modernisation of the washing area with the

: installation of water-saving taps and potential
Wlthdr.awal allocated to )33 296 ) )
production processes (m?) automated machine cleaning systems.

Water discharge 2023 2024

Total discharge into

. 779 758 Roles responsible for material theme management and complaint
the sewer system (m3)

handling procedures

Mara Ortolani, Environmental Management System (EMS) Manager
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Concrete measures implemented during the most recent reporting year

We've taken concrete steps to improve resource management and reduce
the environmental impact of our activities, in line with the commitments
made in our Environmental Policy. Among the most significant measures are:

e installation of internal meters for accurate monitoring of water
consumption, providing more precise and localised measurement of
water usage, facilitating the identification of any anomalies or waste, as
well as supporting corrective actions aimed at water saving;

e testing of a pilot machine for the vacuum distillation of ink-containing
water.

These actions are concrete steps towards continuous improvement in the
company's environmental performance and lay the foundations for further
technological and managerial developments aimed at sustainability.

Esseoquattro S.p.A.

2.4. Emissions

Policies and commitments

Following the granting of authorisation pursuant to Legislative Decree
152/2006, the data from the analyses carried out will be analysed and any
measure will be assessed. The authorisation requires a series of obligations
pursuant to Art. 269, including annual emissions monitoring and the
maintenance of both the monitoring and maintenance logbooks.

The company has 2 stacks associated with the production areas:

Indirect Emissions
Indirect emissions linked to methane consumption amount to 590,799 kg of
CO?2 equivalent.



Concrete measures implemented during the
most recent reporting year

Among the significant actions undertaken by
Esseoquattro, we'd like to highlight the installation
of a new extraction system in the printing and bag
manufacturing departments. The intervention has
improved air quality in the workplace and enabled
more efficient control of airborne pollutants,
contributing to protect the operators’ health and
maintain environmental conditions that comply
with legal requirements and company standards
for occupational health and safety.

Esseoquattro S.p.A.

GOALS ALREADY
ACHIEVED

Single Environmental Authorisation (AUA) for the commissioning of
the extraction system serving the production departments.

Replacement of the company's only lorry with a new-generation
Furo 6¢-certified model.

FUTURE GOALS

Improving knowledge about emissions and their reporting.

Use of proximity-based criteria in supplier selection to reduce
transport-related emissions.

Roles responsible for material theme management and
complaint handling procedures

Mara Ortolani, Environmental Management System (EMS) Manager



2.5. Waste

Policies and commitments

The waste generated consists of production scrap and municipal-type waste
managed by the local authority. The company doesn’t generate hazardous
waste. All production scraps are compacted through pressing processes and
delivered to a specialised recycling company. There are designated areas
within the perimeter where waste is stored and delivered until disposal —in
accordance with internal procedures.

Concrete measures implemented during the most recent reporting year
Among the significant actions implemented over the past year, a reduction
in poly-laminated material waste was recorded in 2024 compared to the
previous year. Waste reduction is not only beneficial in economic terms, but
also represents an important environmental achievement, helping to limit
waste production, as well as the consumption of raw materials that are
complex to recycle, such as poly-laminates.

Waste generation and related impacts

The waste generated within the Company falls essentially into two
categories: municipal waste, deriving from personnel-related activities
(hygiene, cleaning, food and beverage consumption), and special waste
generated by production activities. Other types of waste (e.g. metal waste,
discarded equipment) are rarely handled.

The partrelating to municipal waste is managed by a local operator. It mainly
consists of dry waste, wet waste, plastic and glass. Recovery takes place on
a weekly or biweekly basis.

As for special waste, the processing offcuts are delivered to an external
company and consist of paper, paper laminated with plastic film, paper bags,
plastic packaging, and wooden pallets.

The waste generated in the various production departments is kept separate,
collected in designated areas, compressed and then placed in special
containers according to type. There's also a compactor for the trimmings
generated during the printing phase, mainly consisting of metallised film

Esseoquattro S.p.A.

GOALS ALREADY
ACHIEVED

Preventive actions during production to reduce
waste.

FUTURE
GOALS

Prevent and reduce waste production, including
by separating poly-laminated materials before
baling.

ldentify more competitive providers of waste
collection services.

Recovery, after treatment, of ink-based
agueous waste.

Roles responsible for material theme management and
complaint handling procedures

Mara Ortolani, Environmental Management System (EMS)
Manager; HQSE Office.



and paper.

Cardboard cores are collected separately in designated bins, as are the
hard-plastic strapping bands and the plastic and wooden plugs found on
the cores of paper reels.

The company also manages the liquid waste generated from the colour-
washing and printing areas.

Each waste stream is identified by an EWC code and disposed of with a
waste transfer form. As of February 2025, waste tracking procedures require
the use of the RENTRI platform, which Esseoquattro has adopted, using a
dedicated module integrated into the company’s management system.

Managing significant waste-related impacts

Regarding the generation of production-related waste, the utmost attention
is dedicated to minimising its formation throughout all stages of the
production process. During the printing stages, waste is generated when
opening incoming reels; this waste consists of transparent protective film,
cardboard circles (reel side protectors), and wraps of havana or white kraft
paper. The first paper windings are also normally disposed of, as they are
often affected by creases. In the subsequent processing stages, waste is
minimal, most often generated during start-ups or printing stoppages.

In the bag-making process, waste is generated not only during reel opening
but also in the initial start-up phases of the bag-making machine and during
format/printing changes. Customised print runs, in fact, require numerous
colour and/or format changes, which inevitably result in waste generation.
Some of these imperfectly printed bags can be sold as second choice,
provided their functionality is preserved. In any case, these are either plain
or laminated paper offcuts, and by their nature they're widely recyclable.

The provider of the collection service for all production offcuts grants us a
payment for certain categories of paper, while for others a fee is charged.
These are well-known local suppliers, equipped with all required
authorisations and with their own vehicles and equipment, which can also
be rented; on average, disposal takes place once a month.

The same level of attention is applied to the use of water resources employed
in washing operations; the water used for ink washing can subsequently
be reused for colour dilutions; the waste water is then collected and stored
before being delivered to an external transporter.

The waste generated is collected and stored in designated areas of the
company. Its volume and weight are monitored, and the quantities disposed
of are recorded in the corresponding waste transfer forms.

Generated waste 2023 2024
paper waste: 119 tonnes 127 tonnes
plastic: 7 tonnes 12 tonnes

Waste not sent to landfill (year 2024, data in tonnes):

coupled paper, cardboard white paper,

poly-coated cores havana plastic

36 34 57 12

No hazardous waste is produced at the company.

Waste sent to landfill
In 2024, we disposed of the following municipal waste in landfill:

e drywaste: 4800 kg/year (average for 60 people: year) 80 kg year/person)
e wet waste: 960 kg/year (average for 60 people: year) 16 kg/year)

e plastic: 1200 kg/year (average for 60 people: 20 kg/year)






3. Social Material
Themes

3.1. Employment,
Diversity & Inclusion

Policies and commitments

The absence of any form of discrimination is deeply
rooted in our corporate culture. Staff assessment
and the assignment of responsibilities take place
without distinction of gender or nationality,
including for key roles within the departments,
ensuring equal opportunities for growth for
everyone.

We've conducted a survey among all Staff (with
a response rate of 94.7% of the total) in order to
define the Internal Branding Statement.
According to this survey — conducted totally
anonymously — Esseoquattro is considered a safe
and reliable company where people feel protected.
No discriminatory behaviour of any kind was
detected.

In 2023, we've implemented a Welfare Plan —
with related regulations — dedicated to all staff
regardless of role or gender. This Plan — initially
a two-year programme — has been extended until
the end of 2025.

Esseoquattro S.p.A.

GOALS ALREADY
ACHIEVED

Conduct of a survey among all Staff, which found that Esseoquattro
is considered a safe and reliable company where people feel
protected.

FUTURE GOALS

Strengthen the workforce in strategic sectors with resources that
bring significant added value.

Handbook of good practices and appropriate corporate behaviour,
based on an Internal Branding survey and dedicated working group
(year 2025).

Create a regulatory framework that translates the company’s culture
into a system of rules, making its focus on diversity and inclusion
tangible.

Create our first internal marketing plan in collaboration with our
Marketing, HQSE and HR departments, as well as the Board of
Directors. Based on the results of the internal survey, this marketing
plan will define the areas for improvement to be addressed and the
projects to be launched.



Roles responsible for material theme
management and complaint handling procedures
The Human Resources Manager is responsible for
managing the material theme and reports directly
to the Board of Directors, which shares responsi-
bility for HR.

Concrete measures implemented during the
most recent reporting year

We've continued our commitmentto the well-being
and development of our people, implementing
concrete social and organisational measures aimed
at strengthening the corporate climate, inclusion
and professional development.

The main initiatives include:

° extension of the company Welfare Plan
until the end of 2025, confirming the company's
commitment to continuing to invest in the
well-being  of its employees through concrete
measures to support their working and private
lives;

° preparation of a training programme on topics
of cross-cutting interest, designed to involve both
office and production staff. The goal is to promote
a shared corporate culture, valuing training as a
lever for personal and professional growth at all
levels of the organisation.

These actions confirm an approach focused on
continuous improvement, not only in terms of

operational performance but also in terms of
working life quality, in line with the company’s
values and principles of social responsibility.

Diversity within governance bodies and among
employees

The Board of Directors consists of 5 women — 4
over the age of 50 and 1 between 30 and 50. The
President, Renata Chilo, is Employer pursuant to
Legislative Decree 81/2008.

The Members have allocated the delegations as
follows:

o Silvia Ortolani: Sales Area;

° Roberta Ortolani: Production and Graphics Area;
Mara Ortolani: HQSE Area

Valeria Ortolani: Marketing Area.

Our company has a total of 57 employees, of whom
33 are women and 24 are men. Women therefore
account for approximately 58% of all employees.
Therefore, women predominate not only on the
Board of Directors — where they represent the en-
tirety — but also at lower levels. Only in the more
operational roles do men (19) outnumber women
(12), accounting for 61% of the total. In relation to
the province of origin, 43 come from Padua and 14
from Vicenza and, out of a total of 57 employees,
43 are Italian.

These figures show a predominantly Italian work-
force, but with a significant presence of foreign em-
ployees, who contribute to cultural diversity and

enrich the company environment. The inclusion
of people from different backgrounds represents
added value and an important driver for promoting
integration, openness, and innovation within the
organisation.

There's no difference in treatment based on gen-
der; the average amounts exceeding the minimum
wage show a substantial balance: +14.80 for
women, +14.22 for men. However, it should be
noted that, where —albeit minimal — differences are
found at the same level between men and women,
these are often due to differing levels of seniori-
ty within the company and experience. Moreover,
whenever a deviation in favour of women is identi-
fied at a certain level, an opposite deviation is then
recorded on the following line, demonstrating how
such minor differences aren’t linked to gender but
to other objective factors.



AVERAGE DEVI- AVERAGE DEVI-

GENDER No. POSITION LEVEL ATIONS GENDER No. ATIONS
WOMEN 1 EMPS. B2S 20.34% MEN - -
WOMEN 6 EMPS. B2 16.83% MEN 1 14.16%
WOMEN - = C1s = MEN 1 17.80%
WOMEN 3 EMPS. C1 15.20% MEN 1 16.44%
WOMEN 5 EMPS. C2 14.03% MEN 1 6.38%
WOMEN 2 EMPS. C3 9.92% MEN 1 16.42%
WOMEN 1 APP. EMPS. C3 5.60% MEN - -
WOMEN WKRS. C1s 0.00% MEN 1 11.75%
WOMEN 3 WKRS. C1 14.58% MEN 8 20.15%
WOMEN 6 WKRS. C2 12.27% MEN 5 12.53%
WOMEN 4 WKRS. C3 12.15% MEN 2 10.56%
WOMEN APP. WKRS. 13.20%

I I N N ™

AMOUNT EXCEEDING
THE MINIMUM WAGE

e [
+14.80% +14.22%




3.2. HR Management —
Health & Safety

Policies and commitments

We comply with Legislative Decree No. 81/2008 and place worker safety
at the forefront, having created a healthy and safe work environment where
the use of PPE is consistent and carefully monitored, and where a safety
culture is widespread — also through internal awareness initiatives and
technical safety training, which regularly involve the Human Resources
Department. Furthermore, all procedures and regulations underlying 1SO
9001:2015 quality certification are complied with. We're committed to
preventing accidents and illnesses at the workplace through information,
staff training and education, risk assessment in various areas, as well as
the implementation of GMPs and company policies. The results of these
assessments enable us to formulate an investment plan for the continuous
improvement of the working environment and training.

The Company has a Risk Assessment Document (DVR), which identifies
job descriptions, hazards, and the results of risk assessments for each
department and job role.

Periodic assessments are carried out on specific risks such as:

e chemical risk,

e noise,

e manual handling of loads,

e vibrations,

e noise impact assessment.

Each worker is given a copy of the Manuale regole di base per lavoratori:
sicurezza, ambiente e sistemi di gestione (‘Basic Rules Manual for Workers:
Safety, Environment and Management Systems’), which clearly and simply
sets out both the basic rules that apply to everyone and specific information
for the various departments. Near misses are assessed by the competent
department together with the workers to promote the exchange of
information and strengthen the safety culture.

Each visitor is provided with an information booklet detailing the risks,
behavioural rules, and PPE to be followed and used within the company.

Each external maintenance activity requires the qualification of the supplier
through the collection of all safety-related documentation (Risk Assessment
Document — DVR, Safety Plan — PQOS, training certificates, certifications,
point-based licence) in order to assess any interfering risks with the Single
Document for Assessment of Interference Risks (DUVRI).
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GOALS ALREADY
ACHIEVED

e Low number of injuries and near misses.

e Hiring of a staff member within the HQSE
department dedicated to corporate safety,
supporting the external HSE Manager and the
Technical Department.

FUTURE
GOALS

e Maintain the current level through ongoing
training initiatives and staff awareness.

e Renovate existing systems as much as
possible, focusing on safety and ease of
intervention by operators.

Roles responsible for material theme management and
complaint handling procedures

Employer, HSE, HQSE Department,Technical Department

Concrete measures implemented during the most recent reporting year
We've continued along the path of continuous improvement, implementing
measures in the production area to improve health and safety at the
workplace. The actions taken aimed to increase operational efficiency,
strengthen production capacity and enhance staff protection across the
various company departments.

The main measures include:

Replacement of a printing machine with a new, higher-performance
technology capable of ensuring greater printing precision, improved
process control, and reduced waste. This investment has also brought
benefits in terms of energy efficiency and operational reliability.

Installation of a new bag-making machine, which increased the
department’s production capacity, improved processing flexibility, and
enabled a more effective response to market demands.

Research and introduction of diversified personal protective equipment
(PPE), chosen according to the specific needs of each department. This
action was aimed atensuring targeted and adequate protection according
to the tasks performed, improving the comfort and effectiveness of the
PPE provided.

Occupational health services

At Esseoquattro, we pay close attention to protecting the health of our
workers through a series of preventive measures and health-care support
initiatives, in line with current regulations and with an approach focused
on overall well-being. In particular, we regularly carry out periodic medical
examinations as required by workplace health and safety regulations, as
well as extraordinary examinations when necessary, upon notification by the
worker or on the recommendation of the appointed doctor. The company’s
appointed doctor operates in full compliance with confidentiality and the
protection of personal data of employees, as required by healthcare privacy
and safety regulations. Communications to the employer occur only when




necessary and always within the limits permitted
by law. In order to complement internal services,
the company has also entered into an agreement
with a pharmacy in Pozzoleone, which offers
employees special discounts on the purchase of
over-the-counter products. This initiative is part
of the company's welfare measures designed to
support the daily staff’s well-being, even outside
the work environment.

Participation and consultation of workers on
occupational health and safety programmes
and related communication

The participation and consultation of workers on
health and safety programmes are fundamental
aspects to ensure a safe and secure working
environment. Management, the HQSE Office
and the HR Office are always available to staff.
Supervisors periodically liaise with the HSE
Manager, and once a year the meeting required
under Article 35 of Legislative Decree 81/08 is
held with the appointed doctor and the Workers’
Safety Representative.

Moreover, a GMP team has been set up with the
aim of assessing the hygienic-sanitary aspects of
processes, as well as the safety of the facilities.

Employees may report structural anomalies
or improper behaviour at any time through the
designated supervisor and may request the
intervention of the technical department through
a specific form. Anonymous reporting boxes are
availablein all areas, allowing employees to submit
reports concerning any organisational matter. All

reports collected are reviewed by the Ethics Committee — a body made up of company staff from various
departments that meets every six months. Their meeting reports are submitted to Management and shared
with all employees.

3.2.1. Health & Safety Training

People are at the heart of our company, and their growth is our most important investment. The goal is
to enhance professional and technical skills, increase employee engagement and recognition, in order to
promote identification with the Rose-Team, which is Esseoquattro’s cornerstone.

The strength of our team lies in the perfect balance between the experience of our long-standing employees
and the innovative energy of our younger resources. It's this synergy between generations that allows us to

remain true to our founding values while looking to the future with confidence and expertise.

Education and training are developed into plans that are tailored to the needs of employees and regulatory
requirements.

HEALTH & SAFETY TRAINING 2023

women men employees workers TOTAL
hours 48 2025 845 166 250.5
HEALTH & SAFETY TRAINING 2024
women men employees workers TOTAL
hours 5i.5 68 22 97.5 119.5

Health and safety training is an essential obligation for every employer, as required by Legislative Decree
81/2008. At Esseoquattro, worker safety is an absolute priority, and therefore a series of measures and
procedures are implemented to ensure a safe and protected working environment.



Workplace safety management not only includes
compliance with current regulations, but also
the implementation of corporate behaviours that
promote accident prevention and the protection of
employees' health and well-being.

All training courses provided to staff are delivered
by specialists from service organisations or trained
internal staff, and are always conducted during
working hours.

The choice of courses depends on current
regulations and the duties involved.

Particular attention is paid to the training of new
hires, which plays a key role, since it enables
them to learn their tasks quickly and safely, while
supporting their integration into the Team.

In accordance with the Consolidated Safety Act,
employees attend mandatory training courses and
scheduled refresher sessions on workplace safety
based on their Risk Level — low for office staff and
high for production staff.

Depending on the job, there are also courses
for obtaining a licence to drive self-propelled
industrial trucks with a driver on board, courses
for operators of mobile elevating work platforms,
as well as courses for electrical workers. Training
and continuous refresher courses are provided for
supervisors, as well as annual refresher courses
for the Workers' Safety Representative.

The Company has an emergency response team
divided into two units — first aid and fire-fighting
— and an updated Emergency Plan. The team
members share safety-related matters with the
HSE Manager during periodic meetings, and

evacuation drills are carried out simulating different scenarios.

Esseoquattro offers its employees numerous training courses on quality, the environment, certifications, IT
and management skills and — last but not least — invests in values-based topics aimed at improving people's
awareness and collaboration.

3.2.2. Accidents and Occupational Diseases

During 2024, only one workplace injury occurred (15 days). The previous one occurred in 2019 (13 days).
No cases of occupational disease have been reported.

3.3. HR Management — Training

Esseoquattro has defined individual growth paths to complete, deepen and update the training of certain
strategic positions (Information Technology, HQSE).

As a goal for the next two years, the aim is to turn this ‘ad-hoc’ approach into a structured method for
valuing People.

GENERAL TRAINING PROVIDED IN 2023

women men employees workers TOTAL
hours 890 3915 983 298.5 1281.5
GENERAL TRAINING PROVIDED IN 2024
women men employees workers TOTAL
hours 834 356 818 372 1190



3.4. Community Relations

Policies and commitments

We firmly believe that every company has a moral duty to support and
promote the development of the area in which it operates. In our relations
with the local community, we strictly uphold the values of respect for others,
care for people, and the commitment to leave no one behind. We believe that
protecting our territory means not only preserving the natural environment,
but also promoting economic and social growth.

Every year, we allocate part of our budget to activities that promote people's
well-being in our social fabric and supportinitiatives that aim to create added
value for the local community and generate a long-term positive impact,
promoting projects relating to education, health-prevention and support for
children and families.

We support local municipal associations to provide the community with
broader access to services, such as the Sports Club, in order to make sports
accessible to everyone. We also support all Associations and Pro Loco
organisations that create free events and initiatives for the benefit of the
entire community.

As a company guided by the value of female solidarity, we're particularly
dedicated to protecting women and supporting children. Within our Team,
this goes even further: we believe in dreams and in the idea that everyone
should have the opportunity to fully achieve their potential. We firmly
believe that if every company adopted a similar approach, investing in their
communities, the entire country would benefit.

With our ongoing commitment to sustainability and active support for the
local community, we aim to build a better future — not only for Esseoquattro,
but also for all the people who live and work in our area of influence.
This approach reflects our concrete commitment and vision of shared and
sustainable growth.

Per these reasons, we define a budget intended for carefully-selected
projects according to clear and shared criteria:

e We only support reliable organisations that we know directly or that
we can verify transparently by analysing their statutes and most recent
financial statements.

e concrete impact: we don't just look at the name of the association — we
evaluate each project in detail, placing value on the real results it can
generate in the community.
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GOALS ALREADY
ACHIEVED

Support for the construction of the Diga Hub
Educativo 0/14 — a developmental-age centre
providing professionals and services to meet
the needs of children aged O to 14 and their
families.

Support for the construction of the new Casa
Priscilla headquarters. Once an abandoned
school on Via Vlacovich in Padua, it has

now become a comfortable and welcoming
environment for the minors and women it
houses.

Support to make sports activities accessible to
children from families in difficult circumstances,
by supporting the Polisportiva Carmignano di
Brenta (sports club).

Support for several associations engaged in
social initiatives: Gruppo Polis, | Bambini delle
Fate, LILT Padova, Women For Freedom, CEFA,
ACTION AID, JA - Junior Achievement, CUOA,
Gabriele Crivellaro - PTN.

Esseoquattro S.p.A.

FUTURE
GOALS

e We'll continue to strengthen our commitment

to the local community by expanding our
projects relating to education, health-
prevention and support for children and
families. Our goal is to create a lasting positive
impact by investing in people and materials
needed to support these initiatives over time.

We're committed to promoting access to sport
for children and young people from families in
financial difficulty, recognising sporting activity
as an essential element for balanced growth,
physical health and the development of values
such as teamwork, discipline and inclusion.

We'll dedicate ourselves to the continuity and
evolution of our support for the local area,
developing new initiatives that can strengthen
the well-being of the local community in a
sustainable and lasting way.



theme
handling

Roles responsible for material
management  and complaint
procedures

The Board of Directors makes decisions on which
projects to support, remaining however open to
input from stakeholders. The process of receiving
applications for our support is also managed
directly through online collection, via a dedicated
contact form available in a specific section of the
company website.

Concrete measures implemented during the
most recent reporting year

As confirmation of our genuine interest in the local
community, we've carried out numerous concrete
actions that make us proud.

e We've promoted cancer-prevention practices.
In  collaboration with the municipality of
Carmignano di Brenta, we've brought the
Welfare Care mobile clinic, equipped with the
necessary technical equipment and staffed by a
team of medical and healthcare professionals.
The initiative took place on Saturday, 5 October
2024, bringing dozens of women together
with the aim of preventing the onset of breast
cancer through free screenings. A total of 87
breast examinations were performed, including
38 mammograms and 49 ultrasounds.

e \We supported LILT (ltalian League for the
Fight Against Tumors) — Provincial Association
of Padua in the 2024 prevention campaign
by donating bags for cyclamen plants of the
‘Pink October’ initiative and for the race kits
distributed to participants of the Padua edition

of the Pajama Run.

e Thanks to Polis’ Di Pane in Meglio (‘From
Bread to Better’) project, we were able to
support 50 homeless individuals and people
facing economic and social marginalisation,
welcomed at the La Bussola day centre in the
Arcella district of Padua. The initiative took
place during the weekends of October and
November, in more than 40 parishes of the
Diocese of Padua. With a 5-euro donation, it
was possible to purchase a loaf of fresh bread,
specially made for the occasion and packaged
in Rose-branded bags, which we provided to
Polis.

Association Membership

We're actively involved in major industry
associations that promote industrial development,
innovation, and dialogue among companies. In
particular, we are associated with:

e |[stituto Italiano Imballaggio (‘Italian Packaging
Institute’), which is the national reference
point for technical and regulatory expertise
in the packaging sector, with a strong focus
on sustainability, safety, and the innovation of
materials and processes.

e Confindustria Veneto Est / Unindustria
Padova, with which the company shares
core values of economic development, social
responsibility, and competitiveness at national
and international level.

This allows the company to stay constantly

updated on regulatory, technological, and market
developments, while also fostering the creation
of synergies with other players in the production
system.

3.5. Food Safety

Food Safety Food safety is an essential theme at
Esseoquattro, as the integrity and quality of food
also depend on their packaging. The activities in-
volved in managing packaging safety are complex
and encompass regulatory, technical, quality, and
control aspects, as outlined below.

e Compliance with European and national reg-
ulations concerning FCMs (materials and arti-
cles intended to come into contact with food).

e Quality check: we've implemented strict quali-
ty checks, including incoming material inspec-
tions, production monitoring and risk analysis.

e Traceability and certifications: we ensure the
traceability of the materials used so we can
quickly trace any potential food-safety issues.

e Training and awareness: our staff receives on-
going training on good manufacturing practic-
es to guarantee high standards and prevent
contamination.

e Control of suppliers: we're aware that the qual-
ity of the materials used is extremely important.
Suppliers are carefully selected and monitored.
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e Innovation and sustainability — we pursue in-
novative, sustainable solutions, never losing
sight of consumer safety.

Assessment of the health and safety impacts
of product and service categories and cases of
non-compliance

Our products are tested and analysed by external
accredited Laboratories to check their compliance
with European and ltalian regulations governing
all materials and articles intended to come into
contact with food (FCMs). No cases of non-
compliance were recorded with respect to the
health and safety impacts of products and services.

Requirements relating to labelling and product
and service information and cases of non-
compliance

All products manufactured and placed on the
market include the following information:

product identification;

e batch number — essential for traceability;

e environmental labelling indicating the
materials used and end-of-life disposal
instructions;

e Rose Seal and reference to the manufacturer.

No cases of non-compliance were reported —

neither related to labelling and product/service
information nor to marketing communications.

Esseoquattro S.p.A.
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4. Kconomic
Material Themes

4.1. Generated and
distributed direct
economic value

The financial year corresponding to the reporting
period closes with a positive result, showing growth
compared to 2023, with net profit increasing from
£559,022in 2023 to €704,721 in 2024, therefore
recording a rise of €145,669.

In the second half of the 2024 financial year, there
was a gradual increase in raw material costs. This
development made it necessary for our company
to reduce the number of promotions offered in
order to allow for at least partial recovery of the
higher costs incurred for the procurement of raw
materials, as well as for business management.
Anyway, the relationship with employees and all
stakeholders has continued to be excellent. Indeed,
with regard to value distribution, this has increased
by €171,524 for employees (from €2,372,382 to
£2,543,906) and by €96,094 for suppliers (from
£16,160,052 t0 €16,256,146).
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4.2. Overall Performance
and market scenario

The company operates in the production,
processing and marketing of food packaging. In
2024, the food industry in which our company
is operating showed a marked improvement in
sales volume. As a matter of fact, while 2023
ended with a slight decrease, the year just ended
recorded an increase of 1.8%. Analysing the trend
in value, the increases of previous years cannot be
replicated due to the semi-deflationary scenario.
However, the food sector recorder 2.3% growth.
After a negative 2023 for the packaging industry
in Italy, the figures for 2024 show a slight recovery,
with a slight increase in production, which stands
at around one percentage point, exceeding 17.4
million tonnes — but with significantly lower trends
than the forecasts made at the beginning of the
year.

Regarding the turnover in the industry, the trend
is in line with the production one, showing slightly
higher growth (+2.1%), thus returning above the
€40 billion threshold, below which it had fallen in
2023 following a decline of -5.5%.

Our company operates primarily using paper as
the raw material for packaging. Thanks to the high
standards of quality, sustainability, and recyclability
of its products, Italy’s cellulose-based packaging
sector remains among the leaders in the European
market. Domestic demand for paper and cardboard
grew in 2024. However, ltalian manufacturers
aren't able to meet it fully, as evidenced by the

growing import figures for packaging paper. In
general, the packaging paper and cardboard sector
is experiencing positive market conditions, which
are expected to remain largely unchanged even
until 2025.

An aspect that keeps on asserting itself decisively
is sustainability, which should be pursued by
reducing environmental impact throughout
the entire production chain. Paper packaging
is becoming increasingly important — almost a
priority — with an acceleration towards the search
for recyclable solutions.

In general, the implementation of eco-friendly
practices such as the use of recyclable packaging,
waste reduction and production process
optimisation is evolving from an ethical choice to
an economic need.

Therefore, in the near future, companies will be
progressively required to develop innovative
solutions aimed at reducing waste, optimising
the use of natural resources and minimising
environmental impact.

The regulation on packaging and packaging waste,
which the European Council formally adopted on
16 December 2024, falls within this category.
The new regulations will significantly reduce
packaging waste over a progressive period of time
by setting binding reuse targets, limiting the use of
certain types of single-use packaging and requiring
economic operators to minimise the amount of
packaging they use.

In particular, as regards matters directly affecting
our company, the new regulations include, among
other measures, minimising substances of concern

Esseoquattro S.p.A.

by also restricting the placing on the market of
food-contact packaging containing perfluoroalkyl
substances (PFAS) above certain thresholds.
In compliance with regulatory requirements,
the Esseoquattro Spa company is committed to
producing ‘PFAS-free’ greaseproof packaging.

PFAS
frree




4.3. Financial implications
and other risks and
opportunities arising from
climate change

Climate change is a significant challenge for
companies operating in the paper-based packaging
industry like ours.

Financial implications may include rising raw
material costs, as the availability of wood and
cellulose can be affected by extreme weather
events and deforestation. Moreover, increasingly
stringent  environmental  regulations may
require investments to comply with ever higher
sustainability standards.

On the other hand, however, climate change also
offers opportunities.

Growing consumer demand for sustainable
packaging solutions is driving innovation in our
industry. Investing in environmentally friendly
technologies and sustainable production practices
can not only reduce environmental impact, but
also enhance company reputation and attract new
customers. In this context, if we're able to adaptand
respond proactively to the challenges of climate
change, we will not only be able to mitigate risks,
but also capitalise on new market opportunities.

4.4. Descriptions of

the main risks and
uncertainties faced by the
company

We've established and maintain an organisational,
administrative and accounting structure, which is
appropriate to our company size and type and is
therefore suitable for promptly detecting any signs
of corporate crisis and/or loss of business continuity.
The company has established an appropriate
process to identify, monitor and manage the main
risks that could hinder the achievement of its
business goals.

The financial risk inherent in the ‘receivables’ area
is physiologically present — all the more so in a
particularly critical market environment such as the
current one. For this purpose, as part of its internal
control system, the company has implemented
an organisational structure capable of ensuring
careful and constant monitoring, as well as highly
precise credit-management procedures.

Regarding credit risk, the breakdown of amounts
due within and beyond the financial year is made
with reference to the contractual or legal maturity
date, also taking into account facts and events that
may lead to a change in the original maturity date,
the debtor's realistic ability to fulfil the obligation
under the terms of the contract, as well as the time
frame in which it's reasonably believed that the
credit can be collected.

The risk associated with competition from potential
alternative products — and therefore the risk of a
decrease in our national market share —is managed
through continuous market monitoring to promptly
identify competitors’ behaviour, through a strategy
of ongoing product innovation, as well as through
a policy aimed at ensuring widespread coverage
of distributors and after-sales support across the
territory.

In order to cover potential liability for damage
caused to consumers by product use, the company
has taken out insurance cover on all products
sold, with a maximum limit deemed adequate and
constantly monitored.

Moreover, the choice to maintain a certain level
of inventory is appropriate for anticipated product
demand, in relation to the turnover, which is
constantly monitored in order to reduce issues
linked to a sudden drop in demand.

The company isn't exposed to exchange-rate risk,
as it doesn’t grant credit lines to foreign operators
and doesn’t hold foreign-currency bank accounts.

Financially, we're not exposed to any risk related
to interest-rate fluctuations, as our available
resources allow us to avoid relying on bank credits.

Regarding the risk associated with fluctuations
in raw material prices, we continuously monitor
the market so that we can implement the most
appropriate  measures in the event of price
increases.



4.5. Financial Assistance
received from the
Government

With a view to promoting our growth and
supporting strategic initiatives in terms of
technology, training and production, we've made
use of various financial assistance tools provided
by public bodies and government institutions
over the last few financial years. In line with the
company's development goals, these contributions
are part of a process focused on innovation,
process digitalisation, strengthening internal skills
and operational sustainability.

In particular, the financial assistance received
includes:

e Veneto Region Contribution — Tender ID
10359654/2021, COR 6178159: EUR
32°000.00;

e Tax credit 40 — 2024 share: equal to
£40,048.00;

e ERDF ROP Contribution — ID 10318098 -
2024 share: equal to €8,435.00, granted
under the Regional Operational Programmes,
co-financed by European funds, in support of
innovative and sustainable projects;

e Contribution for training course COR

23028088: EUR 15'520.00;

e Contribution forimproving production efficiency
and introducing renewable energy: incentives
aimed at reducing energy consumption and
greenhouse gas emissions, COR 4779485:
2024 allocation €4,153.00;

e fondo interprofessionale Fondimpresa
(Fondimpresa Interprofessional Fund)
ontribution granted for training activities carried
outin 2024, aimed at updating employee skills,
COR 22573456: EUR 2'991.00.

4.6. Share of spending on
local suppliers

The value of purchases made from Italian suppliers
represents 64% of the total, while the volume of
purchases from suppliers located in the provinces
of Padua and Vicenza amounts to 30% of the total,
demonstrating strong local roots and connections
with nearby economies.
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GRI References — General Information

This report has been prepared with reference to the GRI Global Reporting Initiative standards
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GRI References — Material Themes

This report has been prepared with reference to the GRI Global Reporting Initiative standards
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GRI References — Economic Field

This report has been prepared with reference to the GRI Global Reporting Initiative standards
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GRI References — Environmental Field

This report has been prepared with reference to the GRI Global Reporting Initiative standards
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GRI References — Social Field

This report has been prepared with reference to the GRI Global Reporting Initiative standards
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